
 

OUR RAINBOW VALUES 
      

This document lays out our vision and values as a school. It includes our rewards based on our RAINBOW values. It has 
been developed with pupils, staff, parents and governors over the Summer term of 2021. 

 



 

Why are we moving from ASPIRE to RAINBOW?  

Highfields opened in September 2020 with the word ‘ASPIRE’ which had been created ready for us to open. We 

are now at the end of our first year and wanted to consult with all stakeholders in the school to give us a set of 

values that really encompasses our school. No matter who you speak to about our school, the one way they 

choose to describe it is as ‘The RAINBOW School’. We have even had candidates who have applied to work at 

Highfields ask ‘what does it mean to be a rainbow school?’ This gives us the opportunity to unify the whole 

school community around one vision and one set of values. The word was chosen by our pupils as the most 

important word they think of when they think of our school as they feel it describes how our school makes them 

feel: It makes me feel happy and safe, it is so much fun, full of my friends, where we play, where we learn lots of 

stuff and make loads of things, we love our colourful rainbow school ( pupil voice June 2021). 



 

 

 

 
 
 

 

The word RAINBOW summarises our values at Highfields.  We are a ‘rainbow of possibilities.’ 
At Highfields we nurture and inspire every child’s rainbow of dreams.  

School development will be shaped and driven through the modelling, teaching and embedding of these core values: 

Respect 
Try to be a rainbow in 
someone else’s cloud. 
 
We want our pupils to 
understand that respect 
is not just shown to 
other people but also to 
themselves, the wider 
community and our 
environment.  
 
It is about being polite 
and courteous but also 
about developing moral 
principles and sticking to 
them. 
 
This includes pupils 
taking pride and 
showing respect 
towards our school in 
their uniform and 
appearance, presenting 
their work to high 
standards and having 
pride in their behaviour, 
being punctual and 
attending school every 
day so that they can be 
the best versions of 
themselves. 
 
We are focused on 
becoming a Rights 
Respecting School and 
respect the Unicef 
Rights of the Child.  
 

Achieve 
Inside every child 
there is a rainbow 
waiting to shine. 
 
This is about creating 
ambitious learners who 
are not afraid to ask 
questions and to steer 
their own learning 
journey. 

We feel it is important to 
instill the confidence 
and determination to 
achieve these goals. 

Active and independent 
learning across a range 
of different areas and 
environments is valued 
and celebrated and 
making mistakes is seen 
as a learning 
opportunity. 

Inspire 
Follow every rainbow 
until you find your 
dream. 
 
We want our pupils to 
develop high aspirations 
and set themselves 
challenging goals. 

 
Opportunities are given 
to build social and 
cultural capital, through 
a wide range of 
engaging, challenging, 
enriching, interlinked 
interactions, 
experiences and 
knowledge sharing 
which will help our 
children to develop into 
proactive learners. 

Nurture 
If one has courage 
nothing can dim the 
light that shines from 
within. 
 
We encourage and 
support our children to 
develop a sense of pride 
in themselves through 
our nurturing, supportive 
environment.  
 
This is the belief that 
every child can 
succeed. 
 
Pupils will be happy and 
thrive in an environment 
where they all feel 
included, all have 
opportunities to shine 
and all our proud of our 
school.  
 
We are committed to 
become an inclusion 
and communication 
friendly school and are 
learning Makaton and 
using PECS to help 
pupils to communicate 
with others.  

Belong 
Individually we are a 
colour, together we 
are a rainbow. 
 
We aim to help children 
understand that 
everyone has the right 
and the capacity to 
achieve no matter the 
challenges they may 
face.  
 
We recognise the value 
of teamwork and give 
children the opportunity 
to contribute, 
collaborate and develop 
their voice in school and 
to also develop 
leadership skills through 
our extra-curricular 
provision and through 
pupil voice in our work 
towards becoming a 
Rights Respecting 
School and our School, 
Food and Eco councils. 
 

Open 
When it rains look for 
rainbows, when it’s 
dark look for stars. 
 
Our role in the local and 
global community is 
celebrated and 
enhanced through our 
learning and extra-
curricular opportunities.  

We are proud to belong 
to the wider family of 
Spencer Academies 
Trust schools and 
recognise the strength 
and support this open, 
collaborative approach 
gives us with all 
members of our school 
community. 

Outdoor learning is 
celebrated and 
integrated into all year 
groups to help pupils 
appreciate and respect 
the environment around 
them. All pupils in 
school are offered the 
opportunity to attend 
Forest School and we 
are an Opal Play school 
which means that we 
embrace active outdoor 
learning during 
playtimes and 
lunchtimes. 

Well-being 
You will never find a 
rainbow if you are 
looking down. 
 
We want Highfields to 
be a school that 
supports pupils 
academically, physically 
and mentally.  
 
We will enable and 
encourage our pupils to 
become enthusiastic, 
curious, resilient, 
confident, open-minded 
and independent 
learners who persevere 
when they have 
setbacks.  
 
Our Youth and Adult 
Mental Health First 
Aiders work with pupils, 
parents and staff to 
ensure that everyone in 
our school community 
feels loved, cared for, 
appreciated and is 
helped to develop the 
skills they need to cope 
with a range of 
situations.  



 
Embedding these core values through our curriculum.  
 
Our curriculum at Highfields Spencer Academy has been designed to stimulate curiosity and enable pupils to 
become active participants in their own learning. We will work closely with our ‘sister’ Spencer schools, The 
Mease and Chellaston Fields to enable cross-curricular opportunities and collaboration between staff and pupils 
as part of our commitment to ‘OPEN’ out our pupils to the world around them. We aim through our physical 
literacy focus to develop continuous provision through EYFS into KS1 and KS2, to help engage our pupils in 
their pursuit of knowledge and experience and this will extend into playtimes and lunchtimes through OPAL play.  
 
STEM subjects and the world of work (building up opportunities to work with local businesses and individuals to 
widen our children’s understanding of the career opportunities that are available to them will be an integral part 
of our wider opportunities. Through our annual RAINBOW ARTS week we will celebrate and promote creativity 
and will also ensure that throughout the year all pupils have access to creative and performance arts. At 
Highfields we celebrate STREAM ( Science, Technology, Religion, Engineering, Arts and Maths).  
 
Sport and physical literacy are promoted through our affiliation with Derby City School Sports Partnership and 
we teach PE through REAL PE, which focuses on developing pupils’ fundamental skills as well as teaching them 
about the importance of physical and mental health and wellbeing.  
We are working towards our bronze RIGHTS RESPECTING schools award, our Food For Life Bronze 
accreditation for education and catering standards that promote healthy lifestyles for our pupils and their 
families.  
 
Difference and Diversity will be celebrated through our topics and texts selected for Literacy. We use the Literary 
Curriculum from the ‘Literacy Tree’ as the excellent selection of high quality, engaging texts from a variety of 
authors from around the world promotes inclusion and a celebration of identity. This curriculum has been 
developed by experienced Headteachers and Literacy leads from local authorities across the country and 
strongly links with our core values.  
 
At Highfields we are committed to mental health and wellbeing for all of our pupils. We work with Bridge the Gap 
to provide support and counselling opportunities and we have mental health first youth and adult first aiders, who 
are there to support staff, pupils and families. We have a link governor who works with us at school to challenge 



and develop the support we give to our families.  
 
To ensure all pupils are able to communicate and have a strong sense of belonging at school, no matter their 
personal challenges we are committing as a team to all learning Makaton and the Picture Exchange System ( 
PECS), so you will see staff and pupils communicating with you using their hands as well as their voices. We 
have also committed as a school to our own Speech and Language therapist who will come in once a week to 
work with pupils we have identified through assessments who need support to develop their communication 
skills.  
 
Our lanyards at school have got rainbow colours on. This represents our commitment to equality of respect for 
all members of our school community, whether this be race, religion, gender, sexual orientation, disability. We 
are here to personalise our learning to enable all pupils to have equal opportunity and to also embrace every 
member of our school community as part of our Highfields family and help them to know they belong.  
 
Pupil voice will be gathered through our School Council and Food Councils, with two pupils from each class 
nominated to join each council. These councils will meet once a half term to discuss any items regarding 
curriculum, playtimes and lunchtimes, extra-curricular provision, food, theme weeks and any other areas where 
we require pupil voice.  
 
Parents will be invited to join our Parents’ Forum which will also meet once a term to gain parent voice on all 
matters related to school.  
 
 
 
 
 
 
 
 
 
 
 



 
Linking our rewards with our core values.  
 
RAINBOW AWARDS 
 
At Highfields we love to celebrate our pupils’ achievements. We are committed to recognising pupils’ progress 
not just academically but also their journey to become well-rounded citizens who make a positive contribution to 
the society they live in. Each week staff members will nominate two pupils in their class who they feel have 
demonstrated one or more of the rainbow values. These children will receive a ‘RAINBOW AWARD’ certificate 
as recognition for their efforts. Their certificate/ photo will be hung on the RAINBOW wall in school for everyone 
to see, so that they are celebrated as a positive role model for their other pupils. Pupils will be invited to have hot 
chocolate with the Principal on a Friday as a reward for their excellent efforts and will sit at the ‘top table’ along 
with the winners of the weekly ‘PLAY AWARD’ at lunchtime on a Friday.  
 
These pupils will have their names entered into the RAINBOW PRIZE DRAW, which will be drawn at the end of 
each half term. The winning pupil will receive a £10 book token (linking with our commitment to promoting 
reading for pleasure). 
 
PLAY AWARDS 
 
Through our OPAL play programme, which encourages pupils to be ‘active learners,’ we will also ask lunchtime 
playleaders to nominate pupils each day who they feel have demonstrated our values in our new PLAY 
CHARTER in their play (these are based on our rainbow values). These names will be put into a draw and two 
pupils will be drawn from this to be the PLAY AWARD winners of the week ( one from the infants, one from the 
juniors once we have KS2). Children can be nominated multiple times for multiple reasons over the week and 
the winners can be from any class, so there is always an opportunity for a pupil to be nominated. The PLAY 
award winners will be able to choose one friend who can come with them to join our ‘top table’ at lunchtime on 
Fridays and they will also receive the Golden Welly for their class, which will enable their class to have an extra 
10 mins of break time on Fridays. 
 
 
 



 
Achievement awards 
 
Math Superstar and Writer’s Awards 
We will promote and celebrate pupils’ achievements in their academic work through our Maths Superstar and 
Writers Awards that will be nominated by teachers and these will be awarded once every half term in our 
celebration assembly. Pupils will receive a certificate and small prize for their hard work. 
 
Principal’s GOLD award 
 
During the week for any pupil or group of pupils who have demonstrated exceptional effort or attainment in their 
work they can be nominated for a Principal’s GOLD award. Children will have a copy of their work displayed on 
our rainbow wall and they will have their certificate presented in our weekly Friday Celebration assembly.  
 
RAINBOW HEROES- Colour awards 
 
From Reception up to Year 6 pupils will begin their journey to collect rainbow badges. Points for these badges 
will be handed out by staff for achievement and commitment demonstrated by pupils and for outstanding 
behaviour e.g. behavour and attitude whilst on a school trip, or working with an outside agency such as during 
Arts week or performances such as nativity or shows put on by pupils or achievement/ teamwork/ resilience 
demonstrated on Sports Day. Once a pupil achieves an agreed number of dojo points they will be given a star 
towards their rainbow badge and when they have collected all the stars on their colour award sheet this will be 
converted to a colour badge.  
 
 
 
 
 
 
 
 
 



 
 
These badges will be in separate colours and it will take roughly one year to achieve them, for example: 

Red= Reception 
 

EYFS 

Orange=Year 1 
Yellow= Year 2 
 

KS1 

Green= Year 3 
Blue= Year 4 

Lower KS2 

Indigo= Year 5 
Violet=Year 6 

Upper KS2 

Rainbow Hero= Year 6.  Upper KS2 VIP AWARD 

 
Once pupils have had the opportunity to collect the separate colour badges they will be able to work towards 
their Rainbow Hero award in Year 6 (children will receive an item of clothing showing that they are a rainbow 
hero award holder). It may take some pupils a little bit longer to achieve these awards than others, so these 
badges can be collected over two year groups if needed, but every two years two new colours on the rainbow 
spectrum will be available to collect.  Those pupils who have achieved a Rainbow Hero award will be given 
access to a special VIP area on the playground for break and lunchtimes if wanted and will able to select a friend 
to accompany them. They will also have a set of negotiated ‘privileges’ that will be negotiated with the Year 6 
class, Principal and Vice Principals and Year 6 class teacher at the beginning of the year so that they know what 
they are working towards. This is to give flexibility for staff to tailor the rewards to the interests of the class.  
 
STREAM awards 
For pupils who have participated and contributed in an event or activity which promotes excellence in Science, 
Technology, Religion, Engineering, Arts or Maths we will have a special celebration award. This award may be 
given to an individual or a group/ class depending on the event. For example, a workshop with Rolls Royce, or 
Morgan Sindall, Derby Open Centre or visit to Museum of Making to develop awareness of how these subjects 
are used in real life. These awards will be presented in Celebration assemblies as and when events take place. 



 
Nursery 
 
We have made the decision as a school in consultation with our Nursery team to start these awards from 
Reception not Nursery, as we feel that the pupils in Nursery need a more instant reward system which they 
already have, related to positive praise, stickers, certificates, notes home etc, so we will have a ‘Duckling of the 
Week’ award instead for pupils who have demonstrated our PSHE Jigsaw theme of the week.  
 
Sports Superstar awards 
 
At the end of each week we will select one pupil from each class who has demonstrated excellent skills and 
attitude in our PE sessions, which are based on our new PE Scheme REAL PE. These pupils will have their 
photo displayed on the Sports Superstar board in the school hall. One winner will be drawn from these pupils 
and the winning class will get an extra 10 mins of time on the Puzzlewood Trim Trail during the following week. 
This class will have a Sports Superstars trophy to display in their classroom for the week.  
 
When we attend sports events through Derby City School Sports Partnership all pupils will receive a certificate of 
participation for representing our school and for competitions one person will be selected for a special certificate 
for demonstrating good sportsmanship/ leadership/ teamwork and co-operation or resilience as these are 
important skills we are trying to embed through participation in these events. This pupil will be selected by the 
adult coach leading our team in conjunction with the pupils so all participants have a chance to have their voice 
heard.  
 
Sharing our pupils’ achievements with parents 
 
For all pupils who achieve rewards, parents will be invited to attend our celebration assembly to see their child 
receive their certificate (Covid permitting) as we want to share this celebration of achievement with their families 
as well as the whole school community. It is important for our pupils to achieve a sense of pride for their efforts 
and attainment.  
 

Photos of all pupils achieving awards will be shared via class dojo with the school community (with parent and 
pupil permission) and also may be added to our school social media (e.g. Twitter feed) plus school website (with 
parent and pupil permission).  



Attendance 
 
At Highfields we have made the decision to promote regular attendance for all pupils and will make pupils and 
parents aware of the positive impact of attendance on attainment, but we know that sometimes it cannot be 
helped that a child has to miss school due to illness or exceptional circumstances. In line with our attendance 
policy we will track attendance of all pupils and make parents aware of attendance though our end of term 
reports. Any pupils who demonstrate ‘cause for concern’ regarding attendance will be highlighted by our 
attendance officer and parents will be contacted. Please see our attendance policy for more information. We will 
not be giving rewards each term for attendance but may have an end of year 100% attendance award for pupils 
to recognise this achievement. This will be reviewed on an annual basis with staff and governors, reflecting the 
whole school attendance figures. If attendance remains high across school this is how we will celebrate 
attendance at Highfields- through experiences organized and certificates of participation for different events that 
pupils will have taken part in, such as sports, arts etc that they may have missed if they weren’t at school. We 
hope that our engaging curriculum will encourage all pupils to attend school every day, as they establish their 
love of learning.  


